NURSE-SPECIFIC STAFFING
SOLUTIONS FOR NURSES
WITH A RECORD




This resource is here to provide staffing solutions specifically for

nurses with a record, helping you confidently re-enter the
healthcare workforce. Whether it's due to past legal issues,
disciplinary actions, or other challenges, this guide is designed
to give you the tools and strategies to find job opportunities
that support your career growth while addressing your unique
circumstances.

You may face significant barriers, like concerns about licensing,
background checks, and how employers perceive your past.
These challenges can be overwhelming, but with the right
support and staffing solutions, you can successfully navigate
the healthcare industry and rebuild your career. Let’s focus on
understanding the obstacles you may face and offer practical,
tailored solutions to help you move forward. With these strate-
gies, you can take meaningful steps toward a fulfilling career
and protect your professional reputation.
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THE CHALLENGES FOR NURSES
WITH A RECORD

As a nurse with a criminal record, license issues, or past
disciplinary actions, y ou may face unique challenges when
seeking employment. Despite your professional training and
experience, you may often find yourself marginalized by
employers with concerns about your past even if you have
shown growth and rehabilitation since the incident.

Common Barriers

Several key barriers impact the job search for nurses with a
record:

* Background Checks: Healthcare employers typically conduct
thorough background checks, including criminal history and
past disciplinary actions. For nurses with a record, these
checks can lead to automatic disqualification, even if their
record is dated or they've since been rehabilitated.

¢ Licensing Concerns: If a nurse’s license has been
suspended, revoked, or is under probation, it directly
impacts their eligibility for many nursing positions.
Licensing boards may impose restrictions that can take
years to clear, making it difficult to regain employment in
certain roles or healthcare settings.

* Fear of Judgment: Even when a nurse has taken all the
necessary steps to improve their situation, there may still
be an underlying fear of being judged by potential
employers or colleagues. This emotional burden can
discourage nurses from seeking new opportunities, even
when they are highly qualified
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Impact on Career

The challenges you face with a record can seriously limit your
career advancement and job opportunities. Many healthcare
employers, especially in larger organizations, are hesitant to
hire nurses with past legal or professional issues, which can
leave you feeling stuck in a career rut. But just because it's
difficult doesn't mean it's impossible. Don't let your current
situation hold you back or lead to burnout. You can get
through this and move forward in your career.

The Need for Specialized Staffing Solutions

Traditional staffing agencies often aren’t equipped to support
you if you have a record. They might not fully understand the
complexities of your past or the legal considerations involved
in your reinstatement or ongoing career. These agencies may
not take the time to assess your specific needs or match you
with positions that align with your experience. Additionally,
they might not know how to address concerns related to your
licensing or criminal history, leaving you feeling unsupported.
They may also lack knowledge of important legal options like
expungement or license restoration that can help you
successfully return to work.

If you have a record, a specialized staffing solution is
essential—one that understands your unique circumstances
and needs. This kind of support not only helps you find the
right employment but also guides you as you re-enter the
workforce, providing the confidence and resources you need
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support throughout the hiring process and beyond. Their

HOW TO GET BACK IN THE FIELD
WITH CONFIDENGE

If you're a nurse with a record, getting back into the field may

goal is to create a safe, supportive environment where
you can thrive without fear of judgment.

How Pure Heart Staffing Works

* Customized Job Matching: Pure Heart Staffing
carefully matches nurses with positions that align with

seem a little scary. But there's hope. We have a connection
with Pure Heart Staffing! They are a specialized staffing

solution that understands your unique situation. . . .
! . your unique situati your experience and background, while taking your

past into account. They focus on finding the right fit

Their Mission

that sets you up for success.

At Pure Heart Staffing, they are committed to helping nurses « Supportive Environment: They connect you with

like you overcome the barriers to re-entering the workforce. employers who are open to hiring nurses with a past

They offer tailored support, guidance, and opportunities, so and who foster an inclusive, judgment-free work

you don't have to feel excluded because of past issues. They environment. This gives you the space to grow and

aim to help you reclaim your career with dignity and el

confidence, ensuring you have the resources to succeed.
* Building Confidence: Pure Heart Staffing offers
ongoing support, feedback, and coaching to help you

Focus on Support

build confidence as you transition back into your

Unlike many traditional staffing agencies, Pure Heart Staffing
truly understands the challenges nurses with a record face.
They take the time to understand your background, your
needs, and the barriers that may exist, offering you ongoing

nursing role. They're dedicated to ensuring you feel
supported every step of the way. If you reach out to
them, tell them RN Guardian sent you.
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Having a record doesn’t define your future in nursing. With the right support,
you can still have a fulfilling and successful career. Your skills, experience, and
passion for nursing are what truly matter, and there are opportunities out there
for you to reclaim your career with dignity and confidence.

It's time to take control of your career and move forward. Don't let past
challenges hold you back. Reach out to us if you need support, take the
necessary steps, and get back out there. Your future as a nurse is still bright,
and you deserve to thrive.

LET'S MAKE IT HAPPEN!
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