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Having something on your record, such as a criminal history or 
a disciplinary action, can make interviewing for nursing or travel 
nurse positions challenging. Nurses are often required to meet 
specific professional and legal standards, and the presence of 
such a record can feel like an obstacle to securing the job you 
want. However, it’s essential to understand that many nurses 
have overcome similar hurdles and have gone on to build 
successful careers.

This guide aims to help nurses, especially those with something 
on their record, confidently navigate the interview process. By 
understanding how to address these issues professionally and 
proactively, you can present your record in the best possible 
light and focus on the strengths you bring to the table.

With the right approach, legal support, and professionalism, 
you can overcome the challenges of having something on your 
record. This download will help you prepare for interviews, 
address concerns head-on, and give you the tools to secure the 
job you deserve.
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1. UNDERSTANDING WHAT’S ON 
YOUR RECORD
When interviewing for nursing or travel nursing positions, it’s 
important to understand what types of records can impact 
your job search. Common issues that might appear on your 
record include:

• Criminal History:  Any past criminal  convictions, including 
misdemeanors and felonies.

• Nursing License Suspensions or Revocations:  Instances 
where your nursing license was temporarily or permanently 
revoked.

• Disciplinary Actions:  Actions taken against your nursing 
license, including probation or reprimands.

• Malpractice Claims:  History of malpractice suits, whether 
settled or pending.

• Substance Abuse Issues:  Any history of substance abuse 
problems that have been documented, whether through 
employer reports or other legal proceedings.

Impact on Your Career
These records can significantly affect your job prospects. In 
particular, travel nursing positions often require background 
checks and specific certifications that may be impacted by 
issues on your record. Travel nurse agencies typically seek 
candidates who meet all state requirements and pass 
background screenings. This can make it more difficult to 
secure positions, especially in certain states or healthcare 
settings where standards are stricter.

State Laws
It’s also important to note that each state handles these 
issues differently. Some states may have stricter regulations 
regarding criminal history or nursing license actions, while 
others may have more lenient policies. In some states, a 
history of substance abuse may require additional 
certification or proof of rehabilitation. Understanding the 
laws in the states where you seek employment is critical for 
assessing how your record might be perceived and how you 
can address it during the interview process.
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2. BEFORE THE INTERVIEW: 
PREPARING TO DISCUSS YOUR 
RECORD
The first step in preparing for any interview is to know what’s 
on your record. Request a copy of your background check and 
nursing record, and review them carefully. This will help you 
understand what employers will see during the hiring process. 
Knowing the specifics allows you to discuss your record 
openly and confidently, without any surprises.

Understand Your Rights
It's essential to understand your rights when disclosing 
information during an interview. Different states and 
employers may have different laws regarding what must be 
disclosed. Generally, employers can ask about certain aspects 
of your record, but they cannot discriminate against you 
based on specific issues without considering your 
qualifications and the context of the situation. Researching 
the regulations in your state will help you know what’s 
required of you and ensure you feel prepared to answer 
interview questions regarding your history.

Prepare to Be Honest
Honesty is critical when addressing issues on your record. 
While it might seem tempting to hide something and hope it 
doesn't come up, transparency is always the best approach. 
Employers value honesty and will appreciate your willingness 
to address any concerns openly. By acknowledging your past 
and showing how you've grown, you demonstrate integrity 

and a commitment to self-improvement. Avoiding this 
conversation or being evasive can create doubt and 
hinder your chances of securing the position.

Addressing Specific Issues
Different issues on your record, such as a DUI, past 
license suspension, or disciplinary action, must be 
framed thoughtfully. For example:
• DUI: If you've had a DUI conviction, explain what 

you've learned from the experience and how you’ve 
taken steps to address any underlying issues, such as 
completing a  rehabilitation program.

• License Suspension: If your license was suspended, 
focus on your actions since then to ensure compliance 
and avoid similar issues, such as ongoing education or 
professional development.

• Disciplinary Actions: If you’ve faced disciplinary 
actions, explaian how you’ve worked to resolve the 
situation, demonstrating accountability and your 
commitment to ethical practice.

Framing these issues as part of your personal and 
professional growth shows that you take responsibility 
for your actions and are fully committed to your career.

Legal Support
Navigating these discussions can be tricky, but you don’t 
have to do it alone. Legal professionals (AKA us) can 
help you understand your rights, offer advice on 
approaching these issues in interviews, and even assist 
with expunging or mitigating certain records. With the 
proper legal guidance, you can present your record in the 
best possible light and ensure that your past doesn’t 
hold you back from future opportunities.
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3. QUESTIONS TO EXPECT IN THE 
INTERVIEW
Employers ask about your record to ensure you're qualified, 
trustworthy, and capable despite past issues. They want to 
know you've learned from your mistakes, taken steps to 
improve, and remain committed to high professional 
standards. Honesty is key, but it’s also important to 
emphasize your dedication to growth.
You can expect questions directly related to your record, 
including:
• What happened in this situation? – Be prepared to explain 

the issue and the context surrounding it.
• How did you overcome it? – Emphasize the steps you’ve 

taken to address and learn from the situation.
• What have you done to ensure it won't happen again? – 

Show what you've done to grow, such as rehab, therapy, or 
continued education.

General Interview Questions

You’ll also face general questions about your qualifications 
and fit for the role, such as:
• Tell us about your nursing experience. – Highlight relevant 

experience and strengths.
• What are your key strengths as a nurse? – Focus on your 

professional skills and attributes.
• Why do you want to work with us? – Be specific about why 

the hospital or agency aligns with your career goals.

Addressing Travel Nursing Concerns

When applying for travel nursing, employers may have 
concerns about your record affecting placements in different 
locations. Be ready to expect questions like:
• How can we be sure your record won’t impact your ability 

to work in different states? – If you’re asked this (or 
something similar), focus on your qualifications, 
certifications, and commitment to state laws.

How to Discuss Rehabilitation or Recovery

If relevant, be prepared to discuss any rehabilitation or 
recovery efforts you’ve made. Whether completing a rehab 
program, attending therapy, or undergoing counseling, you 
must show that you've taken concrete steps to address 
personal issues that may have affected your practice. Explain 
how these efforts have strengthened your commitment to 
the profession and how they ensure that your past will not 
affect your ability to provide safe and effective care in the 
future. Employers will appreciate your transparency and your 
steps to maintain professionalism.
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4. NAVIGATING TRAVEL NURSING 
WITH A RECORD
Travel nursing agencies often have policies regarding 
criminal history or past disciplinary issues. Some agencies 
may be more �exible, while others have stricter guidelines. 
Understanding how each agency handles records is crucial 
to avoid surprises during the application.

Transparency with Agencies
Honesty is key when discussing your record with travel 
nursing agencies. Being upfront about any issues allows you 
to address concerns proactively, rather than waiting for 
them to arise during the hiring process. Clear 
communication helps build trust and ensures you apply to 
agencies that align with your situation.

Understanding Employer Policies
Di�erent hospitals and healthcare facilities have varying 
policies regarding background checks. Researching these 
policies beforehand is important, as some locations may 
have stricter standards than others. Knowing the rules will 
help you decide where to apply and how to present your 
record.

How RN Guardian Can Help
RN Guardian o�ers legal guidance to help you navigate 
these challenges. Our team can assist in overcoming 
barriers, whether it's negotiating with travel agencies or 
helping you understand hospital policies. You can 
con�dently move forward in your travel nursing career with 
the right legal support.

5. POST-INTERVIEW: AFTER 
YOU’VE DISCLOSED YOUR RECORD
If you’re rejected, don’t be discouraged. Take it as an 
opportunity to learn. Understand the reasons for the 
rejection and keep working on addressing any concerns. 
Keep improving and stay motivated.

How to Seek Feedback
Request feedback from the interviewer or agency. Ask for 
speci�c guidance on what you can improve or how you can 
approach future interviews di�erently. Constructive 
feedback will help you grow and prepare for the next 
opportunity.

How to Stay Proactive in Your Career 
Continue working on self-improvement by learning from 
past experiences. Stay involved in professional 
development, attend relevant courses, and stay updated on 
industry best practices. By focusing on growth, you’ll keep 
building a strong career foundation.
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6. FINAL TIPS FOR SUCCESS
Focus on showcasing your passion for nursing and the skills you bring. Employers 
are looking for dedicated professionals who provide quality patient care. 
Highlight your experience, dedication, and how you can contribute to the team.

Keep a positive outlook throughout the process. Focus on your growth and how 
you've overcome past challenges. Demonstrating resilience and a commitment 
to improvement will set you apart from other candidates.

RN Guardian can be invaluable in helping you navigate this process. From 
understanding your rights to o�ering guidance during interviews, legal support 
ensures that your record doesn’t hold you back. You deserve 100% peace of mind 
24/7 — protect your license and career by partnering with us.


